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In 2015 PAREX RESOURCES placed great interest in producing a positive and 
long lasting imprint both within the Company and in the context of its operations. 
The purpose was no other than to deepen an intangible yet essential value for 
the Organization, trust.

Despite current adverse circumstances for the hydrocarbons industry, PAREX 
reiterates its compromise with Colombia while maintaining its long-term 
outlook. This is because the Company builds on its experience as an operator, 

trustworthy relations with its stakeholders, who can testify to the vigor, 
perseverance, and responsibility with which it has worked over the past six years 
in the country.

By following its three corporate pillars, operational excellence, social 

of trust as it continues to pursue its vision.
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PAREX AND THE CHALLENGE AHEAD

Lee Di Stefano
Presidente Parex Resources
and his leaders group

challenges that are associated to it”.

LETTER FROM THE PRESIDENT
PAREX RESOURCES COLOMBIA
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Lee Di Stefano
President Parex Resources
Colombia Ltd. Sucursal

LETTER FROM THE PRESIDENT

PAREX SUSTAINABILITY REPORT

PAREX RESOURCES COLOMBIA
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fully shipped its crude oil to foreign markets.



INFORME DE SOSTENIBILIDAD PAREX 

09

2015

OUR 
ORGANIZATION





ABOUT 
THIS REPORT



12

ABOUT THIS REPORT

ABOUT THIS REPORT

Communities

Local authorities

Employees

Contractors

Media 

Service Providers

Professional Associations

Number of
interviews by
municipality

Number of
groups by
stakeholder
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We harmonize the expectations 
of our stakeholders with those of PAREX
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VALUE FOR STAKEHOLDERS

Purchase of goods and local services

Social investment

New Business projects

Conservation of the ecosystem

Reforestation

Availability of water

Robust public institutions and community organization

Transparency and accountability

Timely communications

Road safety

Health, education and public services 

Labor Stability and quality employment



CORPORATE
GOVERNMENT



Gerente de Mercadeo y Transporte: Ana María Pinzón    
Vicepresidente Relaciones Corporativas: Rafael Pinto
Gerente Financiero: Federico Paz
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CORPORATE GOVERNMENT

CORPORATE GOVERNMENT

500 mil barriles exportados 
Equipo de Trabajo PAREX   
Terminal Marítimo de Coveñas
 Sucre - Colombia.
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CORPORATE GOVERNMENT

CODE OF CONDUCT

HUMAN RIGHTS

PAREX SUSTAINABILITY REPORT

PAREX purports to adjust, formalize, and communicate its Human Rights policy in 2016.
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EXCELLENCE
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SUSTAINABLE PERFORMANCE 
AND POTENTIAL FOR GROWTH 

OPERATIONAL EXCELLENCE
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ADMINISTRATIVE CAPACITY AND GOOD 
LABOR ATMOSPHERE
 

OPERATIONAL EXCELLENCE

PROJECT 20/20
PAREX PAREX PREPARES TO MEET NEW CHALLENGES

PAREX SUSTAINABILITY REPORT
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INNOVATION FOR SUSTAINABILITY

The Carmentea 2, Kananaskis 2 and La Casona wells
have a high gas production potential which is used as
a clean source of power for internal consumption

OPERATIONAL EXCELLENCE
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CLEAN FUEL AND THE NEOGAS PROJECT

La Casona

Carmentea

ELECTRIC POWER CONSUMPTION 
BY SOURCE KW (%)

13,8

27,4
57,7

1,1

Tons per year of contaminants not released to the environment 
as a result of the use of natural gas instead of diesel fuel in six 
generators used in the operation during 2015.

Particulate matter (PM)      0,0109               3.97 
Sulfur dioxide (SO2)            0,0105               3.81 
Nitrogen oxides (NOx)      0,1277             46.61 
Carbon dioxide (CO2)        1,9166         699.56 

PAREX SUSTAINABILITY REPORT

OPERATIONAL EXCELLENCE
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WATER CONCESSIONS
SUPERFICIAL AND INDERGROUND 

Capture of water by source (%)

27,3

8,364,4

5,0

OPERATIONAL EXCELLENCE
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WATER REUTILIZATION PROJECT

REUTILIZATION OF WATER PROCESS 2015

PAREX SUSTAINABILITY REPORT

OPERATIONAL EXCELLENCE
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LIQUIDS DISCHARGE

 

PAREX does not release water in 

Residual water for third party
processing (bbls)

OPERATIONAL EXCELLENCE
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DANGEROUS SUBSTANCE 
DISPOSAL

EMISSIONS

 

 

SPILLS

SOLID WATES PRODUCED (KGS)

Type of wates Volume

Recyclable
Contaminated
Ordinary
Organic

7,340,773.50
510,615.32
19,233.80
18,671.30

PAREX SUSTAINABILITY REPORT

OPERATIONAL EXCELLENCE
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HUMAN TALENT
QUALIFIED AND COMMITTED

 

OPERATIONAL EXCELLENCE
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OPERATIONAL EXCELLENCE

TOTAL DIRECT EMPLOYMENT

Personnel distribution
by sex

Personnel distribution
by age

MEN UNDER 30

BETWEEN 31-50

OVER 51

WOMEN
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DEFINING AND DEVELOPING COMPETENCIES

KNOWING TO PRESERVE

OPERATIONAL EXCELLENCE
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ENSURING EMPLOYEE WELLBEING

Total number of hours worked  2013 - 2015

 

10,444.341

2013 2014

13,048,385

2015

7,781,642

15,000,000

10,000,000

5,000,000

0

In 2015 the lost time injury rate was 0.54, a result 
slightly lower than the corporate goal of 0.60.2

1

0
JAN-15 FEB-15 MAR-15 APR-15 MAY15 JUN-15 JUL-15 AUG-15 SEP-15 OCT-15 NOV-15 DEC-15

Indicator for South America
International Association of Oil and Gas Producers (OGP)
2014 = 0.77

Global OGP Indicator (International Association of Oil and Gas Producers)
 2014 = 0,36

OGP = 0.6 International Association of Oil and Gas Producers South America
  

# Total LTI +FAT 
 LTI WHM (12 months) * 10 6 

INCIDENT FREQUENCY IN 2015

PAREX SUSTAINABILITY REPORT

OPERATIONAL EXCELLENCE
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PAREX A GOOD SCHOOL

PERSONNEL ADVANCEMENT
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2013 2014
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2015
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OPERATIONAL EXCELLENCE
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Rosa Farfán
Administrative Assistant

2015PAREX SUSTAINABILITY REPORT

OPERATIONAL EXCELLENCE
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STAFF QUALIFICATION AND TRAINING

OPERATIONAL EXCELLENCE

Hours of training by
type of education

Non Formal

English
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ROADS FOR OIL OPERATIONS
 PROGRESS FOR THE REGION

PAREX SUSTAINABILITY REPORT

OPERATIONAL EXCELLENCE



Francisco Atilua

Pore, Casanare



RESPONSIBLE
COMPANY
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PAREX AND ITS VALUE CHAIN

COMPETITIVE AND RESPSONSIBLE COMPANIES

 

RESPONSIBLE COMPANY

Renato Parra
General Manager
Serpet JR
Yopal, Casanare
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GROWING AS A PARTNER OF PAREX

RESPONSIBLE COMPANY

Catering Service Provider
Municipality of Tauramena, Casanare

Catering services contracted by PAREX in 2015 reached $5.627.070.581 pesos

PAREX SUSTAINABILITY REPORT
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A CHAIN THAT ADDS VALUE

RESPONSIBLE COMPANY



INFORME DE SOSTENIBILIDAD PAREX 
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Jorge Antonio Monroy
Construction Materials Provider
Trinidad, Casanare

RESPONSIBLE COMPANY
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EXPANDING THE BUSINESS HORIZON

Wilson Ibáñez
Transmena Manager
Local contractor
Tauramena, Casanare

During 2015 PAREX paid $22.774.444.201 pesos in local construction work. 
It also paid $23.720.812.540 pesos to local companies for transportation services.

RESPONSIBLE COMPANY
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ADVOCACY OF SERVICE PROVIDERS

Abelardo Rojas
Construction materials provider
Pore, Casanare

PAREX SUSTAINABILITY REPORT

RESPONSIBLE COMPANY
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PURCHASING LOCAL GOODS AND SERVICES

Ricardo Romero

La Graciela County

RESPONSIBLE COMPANY

OIL 
TRANSPORT

CONSTRUCTION FREIGHT
MECHANICAL

SERVICES
PERSONNEL
TRANSPORT

CATERING HSE
AUDIT

WASTE
MANAGEMENT

ROAD
SAFETY

HARDWARE ELECTRIC 
POWER SERVICES

LAUNDRY LODGING OTHER
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TRANSPORT SAFETY

PAREX SUSTAINABILITY REPORT

RESPONSIBLE COMPANY

Accident Rate
per million kilometers on the road
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COMMUNITIES
WITH A VISION TO THE FUTURE

Tatiana Atilua

Pore, Casanare

RESPONSIBLE COMPANY



During         PAREX´s social
investment reached            
million pesos
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2015

 

 PAREX’S ECONOMIC CONTRIBUTION

NUMBER OF BENEFICIARIES BY INVESTMENT LINE – 2015  

PAREX SUSTAINABILITY REPORT

RESPONSIBLE COMPANY

INVESTMENT LINE

Economic development

Community strengthening

Culture, recreation, sport

Support for development plans

Institutional strengthening

Cross projects

Audit

Total social investment 2015

PAREX CONTRIBUTION
Million pesos

FAMILIES PERSONS

BENEFICIARIES

MUNICIPALITY

Social investment for the last 
3 years at PAREX

VICINITY



Efrain Oropesa Tabaco

Miralindo County, Pore

RESPONSIBLE COMPANY



“Through the Housing Improvement program
PAREX positively impacted the quality
of living for 1.329 families in Casanare”
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IMPROVED
LIVING CONDITIONS

PAREX SUSTAINABILITY REPORT

RESPONSIBLE COMPANY
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A HOME, A PROJECT FOR LIFE

RESPONSIBLE COMPANY
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RESPONSIBLE COMPANY



COMMUNITY INTEGRATION
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In 2015 PAREX refurbished six community 
centers and four schools in Casanare.

RESPONSIBLE COMPANY
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RESPONSIBLE COMPANY



Biopark is an area with physical exercise equipment. In this space people 
can carry out sporting, social, and cultural activities.

BIOPARK: HEALTH AND LEISURE
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RESPONSIBLE COMPANY
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STRATEGIC PARTNERSHIP FOR HEALTH IN TAURAMENA

PAREX SUSTAINABILITY REPORT

RESPONSIBLE COMPANY
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REQUESTS, PETITIONS, COMPLAINTS, AND CLAIMS 

  

 

 

RESPONSIBLE COMPANY
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PETITIONS, 
COMPLAINTS, AND CLAIMS BY ISSUE

 

 

 

SPECIFIC SOCIAL 
INVESTMENT REQUESTS 2015

2014

128 191

412

Approved Not approved Total

63
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2015
2014

10

347

144

In process Total

337

38

106
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PETITIONS, COMPLAINTS, 
AND CLAIMS

2015

12%

37%

41%

PAREX SUSTAINABILITY REPORT

RESPONSIBLE COMPANY





SUSTAINABLE 
ENVIRONMENT
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COMUNIDADES

topocheras

Libia Beatriz Parales

Municipality of Paz de Ariporo, Casanare
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ENTORNO SOSTENIBLE

INITIATIVES FOR PROGRESS

MOBILE PLANTAIN PLOTS

PRODUCTIVE AND 
ENVIRONMENTALLY 
FRIENDLY FIELDS 

PAREX SUSTAINABILITY REPORT



WINDMILLS 
AND 

PRARIE IMPROVEMENT 

ENTORNO SOSTENIBLE



2015

ENTORNO SOSTENIBLE

Filomena Franco

Caño Chiquito County - Paz de Ariporo, Casanare

PAREX SUSTAINABILITY REPORT
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220 families of 14 counties in Casanare

PROMOTING TRADITIONAL ACTIVITIES

ENTORNO SOSTENIBLE

María Odilia Hernández

Palo Solo County – Aguazul
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INSTITUTIONAL STRENGTHENING

ENTORNO SOSTENIBLE
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Edgar Bejarano
Mayor of Paz de Ariporo 2012-2015
Paz de Ariporo, Casanare

PAREX SUSTAINABILITY REPORT



SUSTAINABLE ENVIRONMENT
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ENTORNO SOSTENIBLE

CARBON DIOXIDE UPTAKE PROGRAM

 The Company has planted 12.893 trees in the Regalito and Curimina Counties, 
located in the municipality of Pore; in 15 years these trees will produce 10.193.533 tons of carbon dioxide uptake (CO2)
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TAURAMENA, 
THE GARDEN OF CASANARERELOCATION OF THE WILDLIFE

ENTORNO SOSTENIBLE

Total PAREX investment for the care of the environment
was approximately $890.500.000 pesos including environmental
compensation, 1% mandatory contribution, and environmental education

PAREX SUSTAINABILITY REPORT
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Freeing of the turtles
La Esperanza Natural Reserve 
Municipality of Paz de Ariporo, Casanare
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LIFE FOR THE GALAPAGAS TURTLES

69

ENTORNO SOSTENIBLE

PAREX SUSTAINABILITY REPORT
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ENVIRONMENTAL EDUCATION

ENTORNO SOSTENIBLE
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TRUST AND NEW OPPORTUNITIES 

ENTORNO SOSTENIBLE

PAREX SUSTAINABILITY REPORT
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TABLA GRI

DESCRIPTION PAGE
NUMBER

General 
Standard 

Disclosures

GRI (G4) INDEX

GENERAL STANDARD DISCLOSURE

IN ACCORDANCE REPORT

Strategy and Analysis

G4-1

G4-3

G4-4

G4-5

G4-6

G4-7

G4-9

G4-10

G4-11

G4-12

G4-13

Statement from the President

Name of the organization

Primary brands, products, and services

Location of the organization’s headquarters

Number of countries where the organization operates

Nature of ownership and legal form

Scale of the organization (total number of employees, total number of operations, total capitalization-debt and
 equity; quantity of products and services provided; total assets))

Workforce (total number of employees by employment contract and gender; permanent workers by type and 
gender; total workforce by employees and supervised workers by gender; total workforce by region and gender; 

)

Percentage of total employee covered by collective bargaining agreements

Description of the Organization’s supply chain 

facility openings, closing and expansions; share of capital structure, maintenance and alteration operations; 
location of suppliers, structure of the supply chain, relations with suppliers, selection, and termination).

G4-14

G4-15

G4-16

Precautionary approach (Rio Declaration on environment and development; approach to risk management in 
operational planning and development of new products).

External charters, principles, and other economical, environmental, and social external initiatives adopted by the 
Company.

Membership associations (industry associations: position in governance body, participation in projects or 
committees; funding beyond membership dues, views membership as strategic)

6 - 7

9

9

9

9

8 - 9

9 - 20

28 - 29

29

38 - 44

9 - 44

69

16

67

09

G4-34 Governance structure 
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TABLA GRI

  

  

SPECIFIC STANDRAD DISCLOSURES

Social Indicators

G4SO1

SO 4

SO 11

HR 12

LA 1

LA 5

LA 6

OG 13

LA 9

LA 10

LA 11

LA 12

LA 16

Percentage of operations with implemented local community engagement, impact assessments, and development programs

Communication and training on anti-corruption policies and procedures

Total number and rates of new employee hires and employee turnover by age group, gender and region

Percentage of total workforce represented in formal joint management–worker health and safety committees that 

help monitor and advise on occupational health and safety programs

Type of injury and rates of injury, occupational diseases, lost days, and absenteeism, and total number of 

work-related fatalities, by region and by gender

Security events by activity

Average hours of training per year per employee by gender, and by employee category

Programs for skills management and lifelong learning that support the continued employability of employees and 

assist them in managing career endings

Percentage of employees receiving regular performance and career development reviews, by gender and by 
employee category

Composition of governance bodies and breakdown of employees per employee category according to gender, age group,
 minority group membership, and other indicators of diversity

Ethics and Integrity

Code of Conduct or Code of Ethics www.parexresources.comG4-56

2015

58-59

17

58-59

17, 29, 59

28

31

31

31, 45

34

32, 34

30

29

59

PAREX SUSTAINABILITY REPORT
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NUMBER

General 
Standard 

Disclosures

DESCRIPTION PAGE
NUMBER

General 
Standard 

Disclosures
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Environmental Indicators

EN 1

EN 3

EN 5

EN 9

EN 13

EN 14

OG 4

OG 5

OG 7

EN 22

EN 23

EN 24

EN 31

EN 34

Materials used by weight or volume 

Energy consumption within the organization

Energy intensity

Habitats protected or restored

by level of extinction risk

Volume and method of disposal of formation water

Amount of cuttings and drilling muds; strategies for treatment and disposal

Total water discharge by quality and destination

Total weight of waste by type and disposal method

Total environmental protection expenditures and investments by type

  

Indicadores Económicos

Code of Conduct or Code of EthicsEC 1

EC 3

EC 9

20

30

44

23

23-24

23

24

69

68-69

69-71

25-26

27

26

27

27

67

59

DESCRIPTION PAGE
NUMBER

General 
Standard 

Disclosures

DESCRIPTION PAGE
NUMBER

General 
Standard 

Disclosures
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CREDITS

TABLA GRI

Through operational excellence, responsible management, and 
commitment with the creation of sustainable environments, 
PAREX will continue to build and consolidate its imprint of trust.

PAREX SUSTAINABILITY REPORT


